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Agreement Between the
Dudley-Charlton
Regional School District
and the
Dudley-Charlton Teacher's Association
2010-2013

ARTICLE 1

A. The School Committee, acting in
accordance with the authority of Section 4

of Chapter 150E of the Massachusetts
General Laws, recognizes the

Dudley-Charlton Teachers’ Association for

the purpose of collective bargaining as the
exclusive representative of the
Dudley-Charlton Regional School District
employee unit.

B. The School Committee recognizes as the
employee unit all professional teaching
employees of the Dudley-Charlton Regional
School District including teachers, department
coordinators, teaching specialists, speech
therapists, school psychologists, occupational
therapists, physical therapists, behavioral
specialists, TEAM chairpersons, directors of
alternative educational programs such as
SHARP, STARS, ACES, and guidance
counselors, but excludes superintendent,
finance director, principals, assistant
principals, director of student resources,
director of curriculum and student assessment
K-12, special education administrator, director
of technology, network data manager, certified
occupational therapist assistants, network
computer technicians, instructional assistants
and technicians, substitute teachers and
federally funded personnel.

C. For the purpose of this contract, the
following are hereby defined:
1) Teacher — any employee
recognized by this Agreement

2) Evaluator — principal or assistant
principal, department coordinator (where
applicable), director of student resources
(limited to evaluating guidance staff),
administrator of special needs (limited to
evaluating teachers of special needs),
superintendent or assistant superintendent.

ARTICLE II
GRIEVANCE PROCEDURE

A. PURPOSE

This grievance procedure is established for
the purpose of granting employees
recognized by this Agreement a formal
channel for the presentation of grievances
to their employer, and to provide them
with a fair and orderly procedure for the
processing of said grievances through the
various administrative levels of the
regional school district and regional school
committee, including a right of appeal at
each stage of the process to the next
higher level, to the end that said employees
will receive an expeditious resolution of the
said grievance.

B. DEFINITION OF GRIEVANCE

For the purpose of this contract, a
grievance is defined as an allegation by an
employee or a group of affected employees
of a violation concerning the interpretation
or application of the provisions of this
contract relating to the wages, hours and
other terms and conditions of employment
of said employee or group of employees
(hereinafter referred to as the aggrieved).

C. PROCEDURE

1. An employee who elects to use the
grievance procedure shall first discuss
the matter with his/her principal or
immediate supervisor with the object of
resolving the matter informally.




2. If this informal consultation
does not result within five days in a
resolution of the matter which is
satisfactory to the aggrieved,
he/she may submit the grievance in
writing to his/her principal or
supervisor, provided he/she does
this within 10 days of the
occurrence of the matter giving rise
to the grievance. (For the purpose of
this agreement, “days” are defined
as calendar days exclusive of
Saturdays, Sundays, and legal
holidays.)

3. A hearing shall be granted by the
principal at a time and place set by
him /her outside regular school
hours convenient to both parties,
but no later than four days after the
submission of the grievance.

4. Within three days after the date
of the hearing, the principal shall
deliver or mail his/her decision in
writing to the aggrieved.

5. If the principal’s decision is not
satisfactory to the aggrieved, the
aggrieved may, if he/she so elects,
submit his grievance to the
superintendent of schools, provided
he/she does so within seven days
following the receipt of the decision
from the principal. A copy of the
written grievance, together with a
copy of the principal’s decision shall
constitute the entire grievance
record at this point.

6. If a grievance involving
substantially identical violations is
made by one or more employees
from two or more schools, Sections
C2, C3 and C4 will not apply and

such grievances will be submitted
directly to the superintendent with a
copy to each affected principal. All
communications on the grievance will
be made directly between the
superintendent and all signed parties,
with copies to the affected principals
and all parties representing those
making the grievance.

The disposition of said grievance will
apply to all affected parties whether or
not they signed the original grievance.

7. A hearing shall be granted by the
superintendent outside regular school
hours at a time and place set by
him/her convenient to both the
aggrieved and the superintendent, but
no later than seven days after the filing
of the grievance with the
superintendent.

8. Within five days of the date of said
hearing, the superintendent shall
deliver or mail his decision in writing
to the aggrieved.

9. If the superintendent’s decision is
not satisfactory to the aggrieved, the
aggrieved may submit the grievance to
the school committee, provided he/she
does so at the next regularly scheduled
school committee meeting following the
receipt by the aggrieved of the
superintendent’s decision, provided
such meeting does not take place less
than three days after the receipt of the
superintendent’s decision. A copy of
the written grievance, the principal's
decision, and the superintendent’s
decision shall constitute the entire
grievance record at this point.

10. Upon receipt of such a grievance,
the school committee and the




superintendent shall confer as to
whether the issue presented is one
within the jurisdiction of the school
committee under the Education
Reform Act of 1993. If so, the
grievance shall be processed as
provided in the following steps.

In the event the school committee
determines that the grievance is not
within its jurisdiction, the
association may apply to arbitration
within 10 days. In the event that
the school committee determines
that the grievance is within its
jurisdiction a closed hearing shall
be granted by the school committee
outside regular school hours at a
time and place set by the school
committee convenient to both the
aggrieved and the school
committee, but no later than the
regularly scheduled meeting of the
full school committee following
submission of the grievance to it.

11. The school committee shall
make its decision within seven days
of the termination of said hearing,
or at its next regularly scheduled
meeting following the hearing,
whichever occurs first. A written
copy of the decision shall be
delivered or mailed to the aggrieved
within five days of the date on
which the decision is made.

D. ARBITRATION

1. If the school committee’s
decision is not satisfactory to the
aggrieved and the association elects
to submit a grievance to arbitration
it must, within seven days of receipt
of the decision of the school
committee, notify the school
committee in writing of its intention

to seek arbitration and request from
the American Arbitration Association a
list of arbitrators to be presented to
both the school committee and the
association. The arbitrator will then be
selected under the provisions of the
AAA Voluntary Labor Arbitration rules.

2. The fees of the American
Arbitration Association and of the
arbitrators and the expenses of any
required hearings shall be shared
equally by the school committee and
the Association, but each party shall
bear the expenses of its
representatives, participants, and
witnesses, and for the preparation and
presentation of its own case. The
obligation of the school committee to
pay shall be limited to the obligation
that the school committee shall legally
undertake, and in no event shall any
present or future member of the school
committee have any personal
obligation for payment under the
provisions of this agreement.

3. The arbitrator’s award shall be in
writing and shall set forth his/her
findings-of-fact with reasoning and
conclusions. He/she shall arrive at
his/her decision solely upon the facts,
evidence, and contentions presented
by the parties through the arbitration
proceedings. The arbitrator shall have
no power to add to, subtract from, or
modify any of the terms of this
agreement, and in reaching his/her
decision shall interpret the agreement
in accordance with the commonly
accepted meanings of words used
herein and the principle that there are
no restrictions intended on the rights
or authority of the school committee
other than those expressly set forth




herein. Subject to the foregoing, the
decision of the arbitrator shall be
submitted to the school committee
and the Association and shall be
final and binding upon the school
committee, the association, and the
teacher or group of teachers who
initiated the grievance, subject,
however, to judicial review by a
court of competent jurisdiction.

4. No teacher covered by this
agreement shall be dismissed
except in accordance with the
provisions of Massachusetts
General Laws, Chapter 71, Section
42, which is hereby incorporated by
reference and made part hereof. No
claim that the dismissal of any
teacher covered by this agreement
is in violation of the said statutory
provision or of this agreement shall
be subject to the arbitration
provisions of this agreement.

E. MISCELLANEOUS PROVISIONS
1. All decisions rendered under the
grievance procedure must be in
writing.

2. Forms for submitting
grievances, giving notice of
decisions and making appeals, as
well as other necessary documents,
will be prepared by the
superintendent of schools after
consultation with and agreement of
the Dudley-Charlton Teachers’
Association and will be made
available at reasonable times in
every school in the district so as to
facilitate operation of the grievance
procedure.

3. The failure of an administrator
at any level or of the school
committee to hold a required
hearing, make a decision or give

notice of a decision to the aggrieved
within the prescribed time limits shall
enable the aggrieved to proceed to the
next step as though the hearing had
been held and decision made or notice
of the decision given within the
prescribed time limits.

4. If the aggrieved fails to follow the
grievance procedure, including time
limits, as specified in Article II, Section
C above, the grievance will be deemed
to have been waived.

5. In the processing of a grievance, the
aggrieved may be represented or
accompanied by an officer or member
or representative of the Association.
When appearing before the full school
committee, the aggrieved may be
represented in the handling of his/her
grievance by an attorney of his/her
own choosing, provided he/she notifies
the full school committee in writing
within three days of the submission of
his/her grievance to the school
committee that he/she will be so
represented.

6. All arbitration hearings will be held
after regular school hours, except by
mutual agreement of the school
committee and the Association. At
Arbitration hearings held after school
hours, both the aggrieved and the
school committee may call witnesses
and present testimony and evidence
pertinent to the grievance.

7. All grievance hearings will be held
in closed session.

8. No grievance application forms and
records of grievance proceedings shall
be filed in the personnel file
maintained by the Dudley-Charlton
Regional School District for any
employee involved in presenting such
grievance.




F. EFFECT OF

GRIEVANCE DECISIONS

1. This grievance procedure shall
not be regarded as a delegation of
authority to any administrative
official of powers said official does
not otherwise possess. It is
understood that no grievance can
be settled by any administrator in
violation of the terms of this
Agreement or established school
committee policy.

2. Unless such decision falls within
the authority of the person making
the decision, said decision shall not
be binding. If the decision is within
the scope of the authority of the
person making said decision, then
said decision shall be final and
binding subject to the right of the
aggrieved employee to appeal said
decision to the next higher level as
provided for in this agreement.

ARTICLE III

SALARIES
A. The salary schedule of all
persons covered by this Agreement
is set forth in Appendix A, which is
attached hereto and made a part
hereof. Annual increments are
automatic provided the teacher
displays satisfactory teaching
performance as determined by the
administration and department
coordinators in accordance with the
evaluation procedures established
in Article IX of the agreement. Such
increments shall be effective on the
first pay date of each school year.
No teacher shall be denied an
increment without just cause.

B. The salary schedule for
extra-pay positions is set forth in

Appendix B, which is attached hereto
and made a part hereof. Any Appendix
A negotiated wage increase will
automatically be applied to any
stipends in the agreement.

C. Teachers appointed to full-time
positions will be placed on the salary
schedule according to their education
and years of experience. Teachers will
be given credit for each full year of
teaching experience, and in the
superintendent’s discretion for
experience in industry or such other
occupation as the superintendent
deems to be of at least equivalent value
to the school system as prior teaching
experience, for placement. Under
extenuating circumstances the
superintendent may hire a veteran
teacher at a lower step salary than
his/her respective years of experience
would warrant. At the conclusion of
the school year, teachers initially
placed at the lower step salary may
request in writing consideration for
salary advancement. Teachers
appointed to a less than full-time
position will receive salary pro-rated in
accordance with the proportion of a
full-time schedule for which they are
employed.

D. For the purposes of determining
the proper step on which to place
teachers returning from approved
leaves of absence, except as otherwise
indicated in Articles XV, and XVI, 135
work days or more completed in any
one school year shall be credited on
the salary schedule as one full work
year of teaching experience.

E. Teachers will be advanced to the
Master’s or Ph.D column once they




have attained those degrees.
Teachers will be advanced to the
Bachelor’s plus-30 column,
Master’s plus-30, CAGS/Master’s
plus-60 columns of the salary
schedule once they have obtained
30 or 60 credits/equivalents in
addition to those required for their
respective degree. The
credits/equivalents need not have
been obtained subsequent to the
receipt of their respective degree,
but for salary advancement
purposes, the superintendent must
approve them as
credits/equivalents which pertain
to the teacher’s area of teaching or
as credits/equivalents which both
enhance the teacher’s professional
qualifications and contribute to
his/her capacity to perform his/her
school assignments. As an
alternative, four credits/equivalents
may be earned as in-service credits
awarded by the district in any five-
year period. These district credits
may be earned through active
participation in in-service
programs, curriculum study
committees, grant writing, special
curriculum projects and other
activities approved in advance, in
writing, by the superintendent. In
order to receive one credit, the
program or project should involve a
minimum of 15 hours. A minimum
of 30 hours involvement would be
necessary to earn two credits, 45
hours to earn three credits, and 60
hours to earn four credits.

In order to be eligible for such
credits the teacher must submit in
writing to the superintendent
his/her desire to use such credits
for advancement purposes prior to

July 1. The teacher will be notified in
writing by the superintendent if the
request has been approved and the
number of credits that will be received
upon successful completion. Regular
attendance and active participation
will measure successful completion.

F. All documentation, such as
official transcripts or other college and
university documents, submitted as
verification of course/equivalent and
degree completion for purposes of
advancing on the salary schedule,
must be delivered to the
superintendent by September 1 of each
school year for adjustment of the
teacher’s salary for that school year.
The superintendent may also approve
courses/equivalents retroactively if
said documents of course completion
are not available from the college or
university by the teacher’s first
workday.

G. Teachers will have the option of
receiving their salary in 22 or 26 equal
payments, with payment to be made
every other Thursday. Selection for
salary option payments must be made
prior to the school year and may not
be changed until the following school
year. Teachers who wish to elect the
22-payment mode will so notify the
superintendent by August 1. Teachers
who elect the 26-payment mode may
elect to receive the remainder of their
pay in a paycheck to be issued no later
than five business days after the
official closing of school.

H. Extra-curricular salaries for full
year positions will be received in two
payments, one with the first paycheck




in November and the second with
the first paycheck in June.
Seasonal positions will receive full
payment as follows:
» Fall Positions: first paycheck in
November
» Winter Positions: second
paycheck in February
» Spring Positions: first paycheck
in June.

ARTICLE IV

TEACHING HOURS

& TEACHING LOAD
A. The quality of an education
program is a reflection of the ideals,
motives, preparation and conduct of
the members of the teaching
profession. It is important,
therefore, for the teachers of our
school system to recognize their
great responsibility and to work
together to accomplish the goals of
the schools.

B. Since a teacher is a
professional person, the school
committee expects him/her to
exhibit the qualities of ability,
personality and integrity.

C. The professional task of
teachers involves considerably more
than actual classroom instruction.
Some of these duties are:

. study and research to keep
abreast of new knowledge and
techniques.

" evaluation of students’ needs and
performance.

. lesson planning and preparation.
" conference with students and
parents and principal

" in-service training meetings

" pupil supervision outside the
classroom.

D. It is most unlikely that a
professional, competent teacher can
accomplish these tasks in a 40-hour
work week. A rigid regulation of duty
hours of teachers would tend to imply
that there was a specific amount of
time within which the job could be
done.

E. All teachers will strive to exhibit
the District Performance Standards.

F. The school day of the employees
recognized by this agreement will begin
15 minutes before the school day
starts and will end 15 minutes after
school is dismissed. Said employees
may leave school immediately after
students leave on Fridays and the day
preceding a holiday or vacation.
However, the building principal may
require additional time whenever the
safety and protection of students
require such. If extra help is deemed
necessary by a teacher and by a
student, a time and place in the school
will be mutually agreed upon for such
help.

G. Meetings may be held throughout
the year as needed to discuss building
procedures, curriculum, methods of
instruction, and other items relating to
the education of pupils. These
meetings may be held as building
meetings, department or grade level
meetings, team meetings, or meetings
of committees formed to work on
specific areas. Forty-eight hours notice
of such meetings will be given, except
in case of emergency.

H. No full staff meeting shall start
more than one-half hour before the
start of the school day or more than 15




minutes after the end of the school
day, except by mutual agreement
between staff and administrators.
An effort will be made to minimize
the number of meetings a teacher is
required to attend.

I. The teachers’ association will be
given an opportunity to meet and
discuss with the superintendent its
views on the following year’s
calendar prior to its adoption. If any
changes are recommended by the
association they should be put in
writing and will be given
consideration but it is agreed that
the final determination of the
calendar will remain the decision of
the school committee.

J. The school year for teachers
(other than new personnel or
personnel assigned to a new school
who may be required to attend
additional orientation days) will be
three days more than 180 days
when pupils are required by the
school committee to be in
attendance. Teachers under
contract for less than a full year will
have the annual salary pro rated
based on 183 days. All absences for
reasons other than those
specifically provided for in the
Agreement shall be deemed
unexcused. Reductions in salary
shall be made on the basis of
1/183rd of annual salary for each
day of unexcused absence.
Teachers who agree to a request by
the school committee or the
superintendent to work in excess of
the above dates will be
compensated for each day at a rate
of 1/183rd of their yearly salary. To

qualify for this rate a day shall consist
of at least seven hours of actual work;
for any such day not consisting of at
least seven hours of actual work a
teacher shall be paid for such hours
actually worked at the school
committee’s or superintendent’s
direction at the rate of 1/183 +7 x
number of hours actually so worked.
Voluntary participation in curriculum
or other study groups, which meet on
days outside or beyond the school
year, shall be without pay over and
above the teacher’s annual salary. This
does not preclude payment of stipends
available from grants received by the
district.

K. Teachers will have a duty-free
lunch period of at least the same
length as the students.

L. Classroom teachers will have, in
addition to their lunch period, one
preparation period daily during which
they will not be assigned to any other
duties. Any assignment other than this
will be by mutual agreement between
the teacher and the administrator. All
elementary teachers shall have one
continuous preparation period of no
less than 40 minutes daily during
normal school hours.

M. Academic subject area teachers at
Shepherd Hill will not be assigned to
more than five teaching periods per
day, except by mutual agreement.
Academic subject area teachers at the
middle schools will not be assigned to
more than four teaching periods (three
mods each) per day, except by mutual
agreement. Unified arts,
reading/literacy and foreign language
teachers will not be assigned to more




than six teaching periods of two
mods each per day, except by
mutual agreement. Responsibilities
will consist of a daily team
collaborative (two mods) and either
an exploratory class (two
continuous mods) or a duty
assigned by the administration.
Teachers will not be assigned more
than one exploratory or duty per
quarter except by mutual consent.
Teachers will not be required to
teach subject areas in which they
have no expertise.

N. Teachers will not be required
to hand score standardized group
placement tests that are required by
the administration, except by
mutual agreement.

O. In-service workshops
conducted on released time will not
be scheduled for more than 30
minutes beyond the length of the
regular teaching day as defined in
this Article.

P. The school committee shall
schedule early release days when
parent-teacher conferences are
scheduled as permitted by DOE
Time and Learning Regulations.

ARTICLE V
ASSIGNMENT AND SCHOOL

CALENDAR
A. Teachers will be notified in
writing of their program for the
coming school year, including the
school to which they will be
assigned, the grades, and/or
subjects that they will teach as
soon as possible, but not later than
August 1, and a copy of the
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calendar for the school year shall be
included. The assignment will be
subject to change by the
superintendent (wWhenever necessary to
provide for an adequate, educational
program, or in cases of emergency).

B. Although changes in grade
assignment in the elementary schools
are discretionary with the
superintendent or the superintendent’s
designee, no involuntary transfers
shall take place without prior
discussion with the teacher to be
transferred, who upon request shall
have the right to have a representative
of such teacher’s choice present during
the discussion.

ARTICLE VI
REIMBURSEMENT FOR
INTER-SCHOOL TRAVEL

A. In arranging schedules for
teachers who are assigned to more
than one school, an effort will be made
to limit the amount of inter-town
travel. Such teachers will be notified of
any changes in their schedules as soon
as practical. Teachers who are
assigned to more than one school in
any school day will receive the IRS
approved rate per mile for all
inter-school driving.

B. The system rate will be the IRS
approved rate per mile.

ARTICLE VII
NON-TEACHING DUTIES
A. The school committee and the
association acknowledge that a
teacher’s primary responsibility is to
teach and that his/her energies
should, to the extent possible, be




utilized to this end. Therefore, they
agree as follows:

1. Teachers will not be required to
collect money from students for
non-educational purposes, except
in sealed envelopes. Teachers may
collect and transmit money to be
used for approved educational
purposes.

2. Teachers will not be required
to keep attendance registers.

B. Teachers will not be required
to drive pupils to activities that take
place away from the school
building. Teachers may voluntarily
do so, however, with the advance
approval of their principal or
immediate supervisor.

ARTICLE VIII

VACANCIES AND PROMOTIONS
A. Whenever any vacancy in a
professional position occurs during
the school year, it will be
adequately publicized by the
superintendent by means of a
notice posted on a bulletin board
and in the faculty room in every
school and a copy thereof sent to
the association president. During
the months of July and August,
written notice of any such vacancy
will be mailed to the association
president and posted on the district
website. In both situations, the
qualifications for the position, its
duties, and the rate of
compensation will be clearly set
forth. No vacancy will be filled,
except on a temporary basis, within
15 calendar days from the date the
notice is posted in the schools or
the giving of notification to the
president of the association by mail.
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B. All qualified teachers will be given
opportunity to make application for
such positions and the principal shall
give due weight to the professional
background and attainments of all
applicants. In filling such vacancies,
preferential consideration will be given
to qualified teachers already employed
by the district.

ARTICLE IX

TEACHER EVALUATION
A. All formal evaluations will be
conducted openly and with the full
knowledge of the teacher. While it is
not the intent of this article that any
evaluation be conducted covertly, and
it is agreed that such shall not be the
case, it is understood that the task of
evaluating a teacher is a day-to-day,
ongoing, continuous process, which
goes far beyond the system of periodic
formal, written evaluations. Teachers
will be given a copy of any evaluation
report prepared by their supervisors
through formal and informal
observations and will have the right to
discuss such report with their
evaluator. Teachers will be given a
copy of their composite evaluation
between June 1 and June 15, but no
later than the day before the final day
of school.

B. No one may evaluate a teacher
who is an immediate relative or
spouse.

C. In the case of an evaluation report
relative to a teacher’s classroom
performance, the evaluator(s) making
the report must have observed the
teacher in classroom performance at
least once.




D. Teachers have the right, upon
request, to review the contents of
their personnel file.

E. Teachers will be notified of all
new material, of which the teacher
would otherwise have no
knowledge, to be placed in their
personnel file which relates to the
teacher’s conduct, service,
character or personality. The
teacher will, upon request, have the
opportunity to meet with the
appropriate administrator and
review the material and submit a
written response to it for the file.
The teacher will be required to sign
the material placed in the file by the
administration and the
superintendent will be required to
sign the teacher’s response. Neither
signature will indicate agreement
with the other’s material but will
only signify that each has had the
opportunity to review it.

F. Any complaint regarding a
teacher from a parent, student or
any other person shall be brought
to the attention of the teacher
within five days.

G. No teacher shall be
reprimanded or suspended without
cause.

ARTICLE X

TEACHER FACILITIES
A. Each school will have the
following facilities:
1. Space in each classroom in
which teachers may safely store
instructional supplies.
2. A teacher work area containing
adequate equipment and supplies
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to aid in the preparation of
instructional materials.

3. An appropriately furnished room to
be reserved for the exclusive use of the
teachers as a faculty lounge. Said
room will be well-lighted and clean.

4. A telephone will be installed at the
cost of the school committee. The
Association must pay for any toll calls.
Primary use of the telephone shall be
for school business.

5. A serviceable desk and chair for the
teacher in each classroom.

6. An adequate portion of the high
school parking lot will be reserved for
teacher parking.

ARTICLE XI
USE OF SCHOOL FACILITIES

A. The association will have the right
to use school buildings without cost at
reasonable times for association
meetings. The principal of the building
in question will be notified in advance
of the desire for such a meeting and
will cooperatively arrange for time and
place of all such meetings.

B. There will be one bulletin board in
each faculty lounge for the purpose of
displaying notices, circulars, and other
material pertaining to education and
association business.

C. The association will have the right
to use district athletic facilities and
equipment without cost once each
week. The schedule and other related
matters will be arranged in advance
with the superintendent. The
association will assume any further
cost.




ARTICLE XII

SICK LEAVE
A. Teachers will be entitled to
eight sick leave days for each of the
first three years, 12 days per year
for years four and five, and 15 days
for each year, thereafter. Sick leave
days may be accumulated from year
to year up to 180 sick leave days.
On or before September 30 of each
school year, each teacher shall be
notified of the amount of
accumulated sick leave they
possess, and the number of
personal/professional days they
utilized during the previous school
year.

B. An employee may use up to
eight of his/her sick days to tend to
the emergency illness or injury in
the employee’s immediate family.

C. A medical certificate may be
required for sick leave of any
duration, if a teacher’s absence
from duty recurs frequently or
habitually, and when in the
judgment of the principal evidence
indicates reasonable cause for
requiring such a certificate.

D. If a teacher works for less than
one-half of a teaching day, a full
day shall be deducted from his or
her sick leave if his or her partial
absence is due to illness, and a full
day shall be deducted from his or
her total personal days if the partial
absence if for reasons other than
illness. If a teacher works for more
than one-half of a teaching day, but
less than a full teaching day, only
one-half sick or personal day will be
deducted.
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E. The number of sick days provided
for a teacher in a year will be prorated
for those teachers who begin
employment after the start of the
school year and for those who go on
leave or resign before the school year is
completed.

ARTICLE XIII

RETIREMENT, DEATH
A. A teacher’s estate will be paid the
sum of $1,000 for each four-year
period of service in the school district,
up to a maximum of $4,000, upon the
teacher’s death while in the service of
the Dudley-Charlton Regional School
District.

B. A teacher who, after 25 years
overall or 15 years or more of
consecutive service as a teacher in the
Dudley-Charlton Regional School
District, gives a written three-year
notice of his/her intent to retire will
receive $1,500 additional
compensation during the final year of
service and $1,000 additional
compensation per year for each of the
two years preceding such final year.

C. A teacher who, after 25 years
overall or 15 or more consecutive years
of service as a teacher in the
Dudley-Charlton Regional School
District, gives a written two-year notice
of his/her intent to retire will receive
$2,000 additional compensation
during the final year of service and
$1,000 for the year preceding the final
year.

D. A teacher who, after 25 years
overall or 15 years or more consecutive
years of service as a teacher in the




Dudley-Charlton Regional School
District, gives a one-year written
notice of his/her intent to retire
shall receive an additional $2,500
in his/her final year of service.

E. To qualify for the benefit as
stipulated in items B, C or D,
teachers must retire at the end of
the first semester to receive 50% of
this benefit, or at the end of the full
academic year to receive 100%.

F. Any employee covered by this
agreement who has completed 20
years or more of full time service or
its part time equivalency in the
Dudley-Charlton Regional School
District, shall upon retirement or
death be entitled to a Sick Leave
Compensatory Benefit of an amount
of money equal to $25 per day,
multiplied by the number of days
accumulated up to and including
90 days and $50 per day multiplied
by the total number of accumulated
days between 91 and 180 days.
Teachers who retire during the
period Jan. 1-July 31 will receive
payment by Aug. 31. Those retiring
between Aug. 1 through Dec. 31 will
receive payment by March 31 of the
next year.

G. Teachers selecting Section B
will not qualify for Section C. The
years in the Charlton or Dudley
systems will be transferred to the
district and be counted toward
these years.

H. Unusual situations may be
judged by the Dudley-Charlton
Regional School Committee and
superintendent on their own merits.
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ARTICLE XIV

TEMPORARY LEAVES OF ABSENCE
A. Teachers will be entitled to the
following temporary leaves of absence
with pay each school year.

1. Teachers may be entitled to not
more than two days of absence with
pay each year for the purpose of
transaction of personal business that
cannot be handled in any other way
and/or in case of emergency. Such
days of personal leave are non-
vacation days and may be
accumulated up to a maximum of four
days. At the end of a given school year,
any employee who has four
accumulated personal days and 100
accumulated sick days will be entitled
to credit up to two of the accumulated
personal day(s) for that year in an
accumulated personal day account
separate from the accumulated sick
leave account. These accumulated
personal days will be available only
upon retirement at the same rate and
under the same conditions as
accumulated sick leave in accordance
with Article XII and XIII. Personal
days may not be taken the day before
or the day after a school holiday or
vacation, except in an emergency or
other extenuating circumstances and
then must be approved by the
superintendent. Written application for
personal leave will be made to the
principal at least 24 hours before
taking such leave (except in the case of
emergencies) and the applicant for
such leave will not be required to state
the reason for taking such leave other
than that he/she is taking it under
this section.

2. Time necessary for appearance in a
Court of Law, connected with the




teacher’s employment or with the
school system.

3. A maximum of 10 days per
school year for persons called into
temporary active duty of any unit of
the United States Reserves or the
State National Guard, provided
such obligations cannot be fulfilled
when school is not in session.
Teachers will be paid the difference
between their regular pay and the
pay they receive from the state or
federal government. Notice of such
time must be given to the
superintendent as far in advance as
possible.

4. An additional two days shall be
granted for major religious holidays
upon which the tenets of the
person’s religion prevent the
teacher from working. Application
for the additional days shall be
made to the superintendent at least
three days in advance.

5. When the death of a wife,
husband, father, mother or child
occurs in the family of a teacher,
such teacher is entitled to a leave of
absence of up to four working days
without loss of salary, such leave to
take effect from the date of death
with the last day being no later
than the second day after the
funeral. In the event that the
interment does not take place on
the day of the funeral, one or two
working days of the allowed days
may be used for attendance at the
interment.

6. When the death of a
mother-in-law, father-in-law, son-
in-law, daughter-in-law, brother,
sister, grandmother, grandfather,
grandchild or relative living in the
same household, or someone who
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has acted in loco parentis occurs in the
family of a teacher, such teacher is
entitled to a leave of absence of up to
three working days without loss of
salary, such leave to take effect from
the date of death, the last day being no
later than the day after the funeral.

7. One working day of absence to
attend the funeral of a brother-in-law,
sister-in-law, aunt, uncle, nephew or
niece shall be allowed.

8. In the case of the funeral of an
employee, present or past, or student,
a delegation of a limited number of
teachers may attend the funeral
services at the discretion of the
principal or superintendent.

9. Each employee, pursuant to
M.G.L.C. 234A, “the Act” as of 1/1/85
is entitled to up to three days leave
with regular pay from the district if
selected and summoned for service on
a grand jury or a trial jury, for any
day, or part thereof, actually spent
performing such juror service.
According to “the Act” each employee
would also be entitled to leave, without
pay from the district, for the fourth day
of juror service and each day thereafter
actually spent in such service. The
district shall pay each employee,
selected and summoned for service on
a federal grant jury or federal trial jury,
for any day, or part thereof, actually
spent performing such juror service,
the difference between the
government’s payments for service and
the teacher’s regular pay.

“The Act” provides that the employer
shall pay regular wages for the first
three days of juror service, and that
the Commonwealth shall pay for the
fourth and subsequent days at the rate
of fifty dollars ($50) per day.




Notwithstanding “the Act,” the
district shall pay any teacher not
only the teacher’s regular pay for
the first three days or part thereof
actually spent serving such jury
service, but also the difference
between the Commonwealth’s
payments for the fourth and
subsequent days or part thereof
spent in such service and teacher’s

regular pay.

B. Leaves taken pursuant to
Section A above will be in addition
to any sick leave to which the
teacher is entitled. No teacher will
be required to arrange for his own
substitute.

C. Persons receiving summer
grants by any federal, state,

municipal, or private agency may be

granted a leave with pay by the
superintendent for up to 10 days
for attendance at such programs
when such programs commence in
June or extend into the period
between August 15 and September
15 when attendance is required.

ARTICLE XV
EXTENDED LEAVES

OF ABSENCE
A. The school committee agrees
that teachers elected to full-time
offices by the MTA, NEA & AFT will,
upon request, be granted a leave of
absence for up to two years without
pay for the purpose of engaging in
association activities.

B. A leave of absence without pay
of up to two years will be granted to
any teacher who joins the Peace
Corps, Vista, or serves as an
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Exchange Teacher, and is a full-time
participant in either of such programs.
Upon returning from such leave, a
teacher will be considered, for salary
purposes, as if he/she were actively
employed by the school committee
during the leave and will be placed on
the salary schedule at the level he/she
would have achieved if he/she had not
been absent.

C. Military leave of up to three years will
be granted to any teacher who is inducted
or enlists in any branch of the armed
forces of the United States. Upon return
from such leave, the teacher will be placed
on a salary schedule at the level he/she
would have achieved had he/she
remained actively employed in the system
during the period of his/her absence up ta
a maximum of three years.

D. A leave of absence without pay of
up to the termination of the current
school year may be granted at the
discretion of the school committee for
the purpose of caring for a sick
member of the teacher’s family.
Additional leave may also be granted at
the discretion of the school committee.

E. The school committee will grant a
leave of absence of no more than four
years without pay or increment to any
teacher to serve in a full-time public
office.

F. After five years’ continuous
employment in the Dudley-Charlton
Regional School District, a teacher may
be granted a leave of absence for up to
one year for health reasons, without
pay, but upon return will be placed on
the salary level he/she would have
achieved if he/she had not been




absent from the system. Request for
such leave will be supported by
appropriate medical evidence.

G. Any teacher whose personal
illness extends beyond the period
compensated may be granted a
leave of absence without pay or
increment for such time as is
necessary for complete recovery
from such illness. Requests for
such leave will be supported by
appropriate medical evidence.

H. All unused accumulated sick
leave will be restored to the teacher
upon his/her return from a leave of
absence and he/she will be
assigned the same or substantially
equivalent position he/she held at
the time said leave commenced,
subject to the provisions of Article
XXVI.

[.  All requests for extensions or
renewals of leaves will be applied
for and replied to in writing.

J. Other leaves of absence
without pay may be granted by the
school committee.

K. Leaves of absence beyond the
initial extended leave without pay
may be granted by the school
committee.

L. A teacher with seven or more
years of experience in the District,
who so requests in writing will be
granted a leave of absence for one
year for the purpose of study and
research, including preparation for
employment in another field. Leave
will be unpaid. Requests for such
leave will be submitted to the
superintendent by June 1 of the
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year preceding the leave. A leave taken
under this section must be for the full
school year. Teachers will be limited to
one request under this section, if the
leave is for a field other than
education.

M. All leaves taken under this article
require that the teacher give written
notification by April 15 of the year in
which the leave expires of the intention
to return or resign.

ARTICLE XVI
MATERNITY &

CHILD REARING LEAVES
A. Pursuant to Massachusetts
General Laws, Chapter 149, Section
105D, and recognizing Chapter 151B,
Section 4, full time female employees
shall be entitled to eight weeks
maternity leave under the following
conditions:
(1) The employee shall have
completed at least three consecutive
months as a full-time employee in the
Dudley-Charlton Regional School
District.
(2) The employee gives at least
two weeks notice of her expected
departure date and notice that she
intends to return to her job.
B. The employee taking maternity
leave is entitled to return to the same
or a similar position without loss of
benefits under the contract for which
she was eligible on the date her leave
commenced, subject however, to
paragraph G., below.

C. A teacher who received maternity
or childrearing leave pursuant to
Section 105D may apply accumulated
sick leave toward this maternity leave
for those days that doctor-certified
disability due to pregnancy, childbirth




and recovery therefrom makes
absence necessary.

D. Teachers will upon request be
granted a leave for childrearing
purposes. The leave shall end no
later than the start of the third
school semester after the date of
birth of the natural child or arrival
of the adopted child.

E. Such leaves of absence will be
without pay, except as provided in
paragraph C above, and without
other benefits except that any
health or medical insurance
applicable to teaching employees of
the district may continue for the
period of leave provided the teacher
pays the full cost thereof.

F. Upon return from childrearing
leave, the teacher will be placed in
the same or similar position he or
she held when the leave
commenced, subject to paragraph
G., below.

G. The district shall not be
required to restore an employee
returning from leave to the
employee’s previous or a similar
position if other employees of equal
length of service credit and status
in the same or similar position have
been laid off due to economic
conditions or other changes in
operating conditions affecting
employment during the period of
such leave; provided however, that
such employee on leave shall retain
any preferential consideration for
another position to which the
employee may be entitled as of the
date of the leave.
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ARTICLE XVII

SABBATICAL LEAVE
A. A sabbatical leave of absence not
to exceed one year may be granted to
members of the professional staff
subject to the approval of the
superintendent when in his/her
judgment the professional competence
of the staff member and the general
welfare of the public schools will be
benefited.

B. A maximum of three percent of
the professional staff may be on
sabbatical leave at one time.

C. Any member of the professional
staff may be eligible for sabbatical
leave after six consecutive years of
service.

D. Sabbatical leave must be used for
formal study.

E. Payment for sabbatical leave shall
be one-half the salary of the members
on sabbatical

F. Any staff member receiving a
sabbatical leave must agree to repay
the salary paid during the sabbatical
leave if he/she does not stay for a
minimum of two years after the
sabbatical has been completed, unless
he/she is terminated by the school
committee prior to the conclusion of
the two year period.

ARTICLE XVIII
SUBSTITUTE TEACHERS
A. In the case of absence substitute
teachers shall be provided for all
teachers, including specialists.




B. In those cases where regular
substitutes are not available and a
regular teacher voluntarily agrees to
serve as a substitute during his/her
non-teaching time, said teacher will
be paid an additional $15.00 for
each period substituted. Such
agreement will be made by the
principal of the school.

ARTICLE XIX
PROFESSIONAL DEVELOPMENT
&

EDUCATIONAL IMPROVEMENT
A. The committee will pay the
reasonable expenses (including
fees, meals, lodging and/or
transportation) incurred by
teachers who attend workshops,
seminars, conferences, or other
professional improvement sessions
at the request and/or the advance
approval of their principal and
superintendent.
To ensure that each teacher covered
by the agreement has an equal
opportunity to attend workshops,
conferences and other professional
development activities, the school
committee will allocate a minimum
of $150 per teacher per agreement
year, for the term of this agreement
for this purpose.

B. Each teacher covered by this
collective bargaining agreement
shall comply with all rules and
regulations to obtain or maintain an
appropriate certification from the
Massachusetts Department of
Education.

C. The committee shall reimburse
each teacher covered by the
collective bargaining agreement for

19

the cost of coursework which is
approved in advance by the
superintendent, and is successfully
completed as follows:

Teachers not in a degree program will
receive up to a maximum of $750 each
fiscal year.
Teachers in a first Master’s degree
program will receive up to a maximum
of $1,000 each fiscal year.
Teachers in a degree program beyond
the first Master’s will receive up to a
maximum of $800 each fiscal year.
District-wide reimbursement for
courses will be capped for each year
accordingly:
2010-2011: $60,000
2011-2012: $65,000
2012-2013: $70,000
Unusual situations may be judged by
the superintendent on their own
merits.

Such reimbursement for college
credit/equivalent credit work shall not
include materials fees, textbooks,
mileage or meals. It will be the
responsibility of teachers to submit
complete documentation for
reimbursement of professional
development work. Such
documentation needs to include proof
of any payment, participation in the
activity, and evidence of successful
completion of the work; all of which
shall be submitted prior to September
1 for movement on the salary
schedule. Submissions for
reimbursement shall be filed within
two months of the completion of the
activity.

D. In the event that Education
Reform Act of 1993 provisions change




no longer obligating all teachers on
the current state required schedule
of professional development; the
following provisions deleted from
the 1995-1998 Agreement
Between the Dudley-Charlton
Regional School District and the
Dudley-Charlton Teachers’
Association and Section B as
amended in 2003, will be restored:

(1995-1998 Agreement Language) Teachers
who are at the Masters level will be
required to earn three credits every three
years. For those teachers credits may be
earned at an accredited college or
university or in the alternative fashion.
Teachers who are at the Masters plus 30
level will be exempt from any minimum,
ongoing credit requirements such as those
set forth in this article.

E. A committee will be formed
consisting of three members from
the Dudley-Charlton Teachers’
Association and three members of
the administration that will meet as
needed to develop professional
development for the upcoming year.

ARTICLE XX
PROTECTION
A. Teachers will immediately
report all cases of assault suffered
by them in connection with their
employment to their immediate
supervisor.

B. This report will be forwarded to
the building principal, school
committee, and police.

C. Teachers will be made aware of
any information that could be
considered a threat to that teacher
or a member of his/her family.
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ARTICLE XXI
INSURANCE
AND ANNUITY PLAN

A. The school committee agrees to pay
75% of the following types of
insurance:
1. A $10,000 Term Life Insurance
Plan of the type presently available to
teachers.
2. Individual or family coverage,
whichever applies in the teacher’s
particular case, for Blue Cross and
Blue Shield Master Health Plus Plan
(or equivalent).
3. Individual or family coverage,
whichever applies in the teacher’s
particular case, for Blue Cross and
Blue Shield Dental Plan (or equivalent)
(Type I 100%, Type II 50%, Type III
50%, $1,000 maximum per year).
B. Teachers will be eligible to
participate in a “tax sheltered” annuity
plan established pursuant to United
States Public Law No. 37-370.
C. 1) The Dudley-Charlton Regional
School District will make a 50%
contribution toward retirees’ health
insurance plans as voted and accepted
by the Dudley-Charlton Regional
School Committee on September 9,
1998.
2) Surviving spouses may continue
coverage until remarriage or death at a
contribution rate as determined by the
school committee.
3) Recognizing the true cost of
disparity between Blue Cross Blue
Shield Master Health Plus and Blue
Choice New England, the differential
between these rates will be allowed up
to a maximum of 20% in the second
year of this agreement after employees
have received education on the
differences between the two plans in




the first year of this agreement.
Both sides agree to revisit this
portion of the agreement at the end

of year 2 for consideration in year 3.

D. The School Committee agrees to
increase Dental Insurance coverage
by 50% (to a maximum of $1,500
per person) beginning the first year
of the agreement.

ARTICLE XXII

PERSONAL INJURY BENEFITS
A. Whenever a teacher is absent
from school as a result of an
assault and injury by a student, or
a suspended or expelled student, or
a parent, such assault occurring at
school functions or on the school
premises, he/she will be paid
his/her full salary for the period of
such absence, and no part of such
absence will be charged to his/her
annual or accumulated sick leave,
provided the teacher’s absence is
not a result of wrongful conduct on
the teacher’s part, and subject to
paragraph D., below.

B. The school committee will
reimburse teachers for the cost of
medical, surgical, or hospital
services (less the amount of any
insurance reimbursement) incurred
as the result of any assault and
injury sustained under provisions
of paragraph A., subject to
paragraph D. below.

C. Employees who become ill as a
result of any school environmental
situation shall not have any
resulting absences charged to their
individual sick leave, subject to
paragraph D., below.
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D. The Worker’s Compensation Act
(“the Act”), Massachusetts General
Laws, Chapter 152, Section 69, which
has been accepted by the district,
provides that the district shall pay its
employees the compensation provided
by “the Act” for medical and hospital
expenses and for work time lost as a
result of injuries received which arise
out of and in the course of their
employment. A teacher so injured shall
be paid by the district the difference
between the compensation provided
under “the Act” and the teacher’s full
salary or wages, such payment to be
paid from any accumulated sick leave
to which the teacher is entitled.

The parties, in agreeing to this Article,
are aware that Section 69 of “the Act”
provides in pertinent part that no cash
salary or wages shall be paid by a
district to any person for any period for
which weekly total incapacity
compensation under this chapter is
payable, and that “the Act” is not one
of the statutes enumerated in
Massachusetts General Laws, Chapter
150E, Section 7(d) as being overridden
in the event of a contrary provision in
a Collective Bargaining Agreement, and
the parties therefore agree that to the
extent any provision of this Article is in
conflict with “the Act,” such provision
shall be null and void, but that the
remainder of the Article shall remain
in full force and effect.

E. Employees requesting benefits
under Sections A, B, or C of this article
for a period of time greater than five
days, agree to an evaluation of injury
by an evaluator who is agreeable to
both parties. If administration makes
such a request it shall be in writing.




ARTICLE XXIII

ENROLLMENT OF CHILDREN
Teachers who reside in the district
will be allowed to enroll their
children or stepchildren in a school
or existing program within the
district appropriate to the child’s
age, grade level and ability.

ARTICLE XXIV

TEXTBOOKS
A. Teachers shall be consulted in
the change and/or selection of any
books and/or educational materials
to be used in their classroom. A
consensus of teachers’ opinions will
be given due consideration in the
selection thereof.

ARTICLE XXV

PAYROLL DEDUCTION
A. The school committee agrees to
deduct from the salaries of its
employees dues for the local
association and Massachusetts
Teachers Association and the
National Education Association,
and monies for MTA Credit Union
and to transmit these monies
promptly to the treasurer of the
local organization each pay day.

B. Teacher authorizations will be
in writing on an approved form.

ARTICLE XXVI

REDUCTION IN FORCE
A. The school committee retains
the right to reduce the number of
teachers on its staff. The decision to
reduce staff shall not be subject to
the grievance and arbitration
procedures under this contract.
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B. Teachers without professional
status shall be laid off prior to teachers
with professional status subject to
applicable state statutes and
regulations.

C. In the event that it becomes
necessary to layoff teachers with
professional status, the least senior
teacher in an affected area shall be the
first to be laid off and subsequently
lay-offs shall proceed in the reverse
order of seniority. An annual seniority
list by certification and level will be
prepared by the superintendent and
forwarded to the President of the
Association no later than October 31 of
each year. If no challenge to the list is
made within 30 days of the receipt of
this list, the list will stand and the
order thereon be followed for any staff
reduction to take place during that
year. The list will be in the following

format:

Name Date of Hire Certification(s) Level(s)

D. Seniority under this article shall
be determined by continuous
professional employment (in years,
months and days) in the Dudley-
Charlton Regional School District. Paid
leaves of absence (such as long-term
disability or sabbatical) shall count
toward seniority. Unpaid leaves of
absence shall not constitute a break in
continuous service but shall not count
toward seniority.

E. Cases of identical seniority in the
same area will be resolved by granting
preference to the teacher with the
highest academic degree (in
descending order: Doctorate, CAGS,
Master’s, Double Bachelor’s). If these
are identical, the decision will be made




by the superintendent upon review
of evaluations. If no significant
difference exists in the evaluations,
the Superintendent will exercise
his/her discretion.

F. Certified shall mean that the
teacher has on file with the office of
the superintendent, evidence that
he/she possesses from the
Massachusetts Department of
Education certification in the
appropriate area. Evidence must be
furnished to the superintendent’s
office no later than the expiration
date for challenges to the official
seniority list.

G. Recall Procedure:

1. Teachers laid off under
provisions of this Article shall be
entitled to recall to the district as
positions for which they are
qualified under Section C become
available. Recall shall proceed in
reverse order of lay-off.

2. Recall privileges shall extend for
two years following the effective
date of the lay-off. “Effective Date of
Lay-off” shall mean the first school
day in which the teacher does not
perform services in the district in
accordance with his/her lay-off
notice.

3. Employees laid off may continue
group health insurance coverage
during the recall period at full
premium, (subject to statutes and
regulations).

4. Upon return to work, teachers
shall be credited with all previously
accrued benefits, including
professional status, sick leave and
seniority.
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5. Employees shall be placed on the
salary schedule one step higher than
the step at which they left, provided
that they had served in excess of 90
continuous days in the year directly
preceding lay-off.

ARTICLE XXVII
GENERAL

A. Copies of this Agreement will be
duplicated and provided to each
member of the bargaining unit. The
cost of this provision will be borne by
the school committee.
B. If any provision of this agreement
or any application of the agreement to
any employee or group of employees
shall be found contrary to law, then
such provision or application shall not
be deemed valid and subsisting, except
to the extent permitted by law, but all
other provisions or applications will
continue in full force and effect.

C. This agreement constitutes school
committee and association policy for
the term of said agreement, and the
school committee and association will
carry out the commitments contained
herein and give them full force and
effect as school committee and
association policy.

D. The superintendent will meet with
the Dudley-Charlton Teachers’
Association president once in the fall
before November 15, and once in the
spring before May 15 to review
Appendix B of this agreement.

ARTICLE XXVIII
DURATION
A. This agreement shall take effect
on September 1, 2010 and except as
provided herein, shall remain in effect




through August 31, 2013. It shall
thereafter automatically renew itself
to successive terms of three years
unless either party shall have given
the other a written notice, on or
before the November 15 just prior to
the end of the contract term, of its
election to terminate the contract as
of the 31st of August next.

B. In the event of a notice by
either party of its election to
terminate the contract under
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paragraph “A” above, the parties shall
make themselves available, at
reasonable times, for the purpose of
negotiating a successor contract.

C. Nothing herein contained shall
preclude the parties from negotiating
or renegotiating at anytime or times all
or any part of this contract, provided
that both parties mutually agree to do
so, and provided that dates set for the
negotiation sessions are also mutually
acceptable.




In witness thereof the parties hereto have caused these present to
be executed by their agents hereunto duly authorized, and their
seals to be affixed hereto, as of the day and year first written above.

Raymond J. Chalk

Cltlons 20 Jilia s

Catheripe M. Kabala

) .

Michael T. McConville

“ Joseph S. Spiewak

icipal Repres¢ntative;
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Peter M. Jankow\sﬁ, Dudle‘{ Town A¥ministrator

Dudley-Charlton Teachers' Association:
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Harold R. Logan, President /
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Association on June 17, 2010, and the Dudley-Charlton Regional School Committee June
23,2010




Agreement Between the Dudley-Charlton Regional School District and the Dudley-Charlton
Teachers' Association 2010-2013

Appendix A
Salary Scale
FY11 INCREASED FROM FY10 BY 1%
Master's +30 Master's
Step Bachelors 1011 Bachelor's +30 1011 | Master's 1011 1011 60/CAGS 1011 Ph.D 1011

1| $41,843 $ 43,643 $45,413 $ 48,384 $49,412 $ 50,440
2 | $43,521 $45,322 $47,070 $50,016 $51,034 $52,052
3 | $45,232 $46,979 $48,747 $51,702 $52,714 $53,726
4 | $46,888 $48,602 $50,460 $53,422 $54,371 $55,320
5| $48,568 $50,337 $52,117 $55,143 $56,107 $57,071
6 | $50,224 $52,028 $53,796 $56,808 $57,796 $58,784
7 | $51,902 $53,706 $55,454 $58,440 $59,419 $60,398
8 | $53,728 $55,471 $57,299 $60,295 $61,209 $62,123
9 | $55,732 $57,501 $59,283 $62,345 $63,268 $64,191
10 | $57,806 $59,609 $61,380 $64,427 $65,320 $66,213
11 | $60,273 $62,075 $64,102 $66,867 $68,032 $69,197
12 | $62,057 $63,883 $ 66,071 $68,717 $70,088 $71,459
15 | $62,781 $64,611 $66,798 $69,447 $70,816 $72,185
20 | $64,603 $66,429 $68,616 $71,265 $72,634 $74,003

Steps 15 and 20 are longevity steps, attainable by employment in the Dudley-Charlton Regional School District.

Due to the agreed upon step freeze in 2009-2010, staff will be placed on Step 15 in their 16th year, and on Step 20 in their 21st year.

FY12 INCREASED FROM FY11 BY 1.5%
Master's +30 Master's

Step Bachelors 1112 Bachelor's +30 1112 | Master's 1112 1112 60/CAGS 1112 Ph.D 1112
1] $42,471 $44,298 $46,094 $49,110 $50,153 $51,196
2 | $44,174 $46,002 $47,776 $50,766 $51,800 $52,834
3 | $45,910 $47,684 $49,478 $52,478 $53,505 $54,532
4 | $47,592 $49,331 $51,216 $54,223 $55,187 $56,151
5 | $49,296 $51,092 $52,899 $55,970 $56,949 $57,928
6 | $50,978 $52,809 $54,603 $57,660 $58,663 $59,666
7 | $52,680 $54,511 $56,286 $59,317 $60,310 $61,303
8 | $54,534 $56,303 $58,159 $61,199 $62,127 $63,055
9 | $56,568 $58,364 $60,172 $63,280 $64,217 $65,154
10 | $58,673 $60,503 $62,300 $65,393 $66,300 $67,207
11 | $61,177 $63,006 $65,063 $67,870 $69,052 $70,234
12 | $62,988 $64,841 $67,062 $69,748 $71,139 $72,530
15 | $63,722 $65,580 $67,800 $70,489 $71,878 $73,268
20 | $65,572 $67,425 $69,646 $72,334 $73,724 $75,114
Steps 15 and 20 are longevity steps, attainable by employment in the Dudley-Charlton Regional School District.

Due to the agreed upon step freeze in 2009-2010, staff will be placed on Step 15 in their 16th year, and on Step 20 in their 21st year.
FY13 INCREASED FROM FY12 BY 2.5%
Master's +30 Master's
Step Bachelors 1213 Bachelor's +30 1213 | Master's 1213 1213 60/CAGS 1213 Ph.D 1213
1| $43,533 $45,405 $47,246 $50,338 $51,407 $52,476
2 | $45,278 $47,152 $48,970 $52,035 $53,095 $54,155
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3 | $47,058 $48,876 $50,715 $53,790 $54,843 $55,896
4 | $48,781 $50,565 $52,497 $55,579 $56,567 $57,555
5 | $50,529 $52,370 $54,221 $57,369 $58,373 $59,377
6 | $52,252 $54,129 $55,968 $ 59,102 $60,130 $61,158
7 | $53,997 $55,874 $57,693 $60,800 $61,818 $62,836
8 | $55,897 $57,711 $59,613 $62,729 $63,680 $64,631
9 | $57,982 $59,823 $61,677 $64,862 $65,822 $66,782
10 | $60,140 $62,016 $63,858 $67,028 $67,957 $68,886
11 | $62,706 $64,581 $66,690 $69,567 $70,779 $71,991
12 | $64,563 $66,462 $68,739 $71,491 $72,918 $74,345
15 | $65,315 $67,219 $69,495 $72,251 $73,675 $75,099
20 | $67,211 $69,111 $71,387 $74,142 $75,567 $76,992

Steps 15 and 20 are longevity steps, attainable by employment in the Dudley-Charlton Regional School District.

Due to the agreed upon step freeze in 2009-2010, staff will be placed on Step 15 in their 16th year, and on Step 20 in their 21st year.
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Agreement Between the Dudley-Charlton Regional School District

and the

Appendix B, Extra Curricular Salaries
Shepherd Hill Regional High School

Dudley-Charlton Teachers' Association 2010-2013

Shepherd Hill Regional High School 2010-2011 1% 2011-2012 1.5% 2012-2013 2.9%
Extra-Curricular Position P-(I)—girt)i?)n Step 1 Step 2 Step 3 Step 1 Step 2 Step 3 Step 1 Step 2 St
Academic Decathalon 322?0' $1,043 | $1,193 | $1,373 | $1,059 | $1,211 | $1,393 $1,085 | $1,241 | $1,
Athletic Director 322‘?0' $6,284 | $7,336 | $8,385 | $6,378 | $7,446 | $8,511 $6,538 $7,632 | $8,
Assistant Athletic Director 322‘?0' $4,925 | $5,764 | $6,604 | $4,999 | $5,851 | $6,703 $5,124 | $5,997 | $6,
Athletic Trainer \S(EZ?OI $4,925 $5,764 | $6,604 | $4,999 | $5,851 | $6,703 $5,124 $5997 | $6,
Varsity Cheerleading Coach \S(ZZSOI $4,186 | $5,146 | $5,862 | $4,249 | $5223 | $5950 | $4,355 | $5,354 | $6,
JV Cheerleading Coach \s(gr;?ol $2,939 $3,566 $4,611 $2,983 | $3,620 | $4,680 $3,058 $3,710 | $4,
Choral Assistant \S(ZZ?OI $2,305 | $2,727 | $3,143 | $2,339 | $2,768 | $3,190 | $2,398 | $2,837 | $3,
Chorus Director \S(ZZ?OI $4,190 | $4,822 $5,449 $4,253 | $4,894 | $5,531 $4,360 $5016 | $5,
Performing Arts Assistant/High School \S(ZZ?OI $2,228 | $2,634 | $3,037 | $2,261 | $2,674 | $3,083 | $2,318 | $2,740 | $3,
Performing Arts Director/High School 322?0' $4,050 | $4,659 | $5,264 | $4,111 | $4,729 | $5,343 | $4,214 | $4,847 | $5,
Show Choir Director 322?0' $5,098 | $5,870 | $6,708 | $5,175 | $5,958 | $6,809 | $5,304 | $6,107 | $6,
Band Director iggﬁm $5,098 | $5,870 | $6,708 | $5,175 | $5,958 | $6,809 | $5,304 | $6,107 | $6,
Jazz Band Director 322‘?0' $3,351 | $3,775 | $4,190 | $3,401 | $3,832 | $4,253 $3,486 $3,928 | $4,
Band Guard Instructor 322?0' $2,305 $2,727 $3,143 $2,339 | $2,768 | $3,190 $2,398 $2,837 | $3,
Band Percussion Instructor \S(gg?m $2,305 $2,727 $3,143 $2,339 | $2,768 | $3,190 $2,398 $2,837 | $3,

2010-2011 2011-2012 2012-2013
Type

Department Coordinators Position Step 1 Step 2 Step 3 Step 1 Step 2 Step 3 Step 1 Step 2 Ste




iy

7

$3424 | $4424| na | $3424| 4424 | $5424| $3510| $4535| 3
School
Foreign Language Year | \ \ \ ] ] ’ J ] ]
_ _ School
PE/Health/Family & Consumer Science | Year
_ _ School
Special Education Year
Business Education/Technology School
Education Year \/ \/ \/ \/ \/ \/ \/ \/ \
. School \ \ \ \ \ \ \ \ |
English Year
) _ School
Fine & Performing Arts Year
) School
Mathematics Year
) School
Science Year
_ _ School
Social Studies Year Coordinators receive $50 per department staff member for performing evaluations.
Shepherd Hill Regional High School 2010-2011 2011-2012 2012-2013
Type
Extra-Curricular Position Position Step 1 Step 2 Step 3 Step 1 Step 2 Step 3 Step 1 Step 2 St
School
Freshman Class Advisor Year $ 774 $1,141 $1,509 $ 785 | $1,158 | $1,532 $ 805 $1,187 | $1,
School
Sophomore Class Advisor Year $ 774 | $1,141 | $1509 | $ 785 | $1,158 | $1532 | $ 805 | $1,187 | $1,
School
Junior Class Advisor Year $2,094 $2,513 $2,932 $2,125 | $2,551 | $2,976 $2,178 $2614 | $3,
School
Senior Class Advisor (2 positions) Year $2,004 | $2,513 | $2,932 | $2,125 | $2551 | $2,976 | $2,178 | $2,614 | $3,
School
Math Team Advisor Year $1,471 $1,886 $2,305 $1,493 | $1,914 | $2,339 $1,530 $ 1,962 $ 2,
School
National Honor Society Advisor Year $1,471 | $1,886 | $2,305 | $1,493 | $1914 | $2,339 | $1530 | $1962 | $2,
School
Newspaper Advisor Year $1,887 $2,305 $2,727 $1,915 | $2,339 $2,768 $1,963 $ 2,398 $ 2,
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Z<
=

School
Media Advisor Year $1,887 $2,305 $2,727 $1,915 | $2,339 | $2,768 $1,963 $2,398 | $2,
School
Peer Helper Advisor Year $ 748 $1,103 $1,459 $ 760 | $1,119 | $1,481 $ 779 $1,147 | $1,
School
SADD Advisor Year $ 774 $1,141 $1,509 $ 785 | $1,158 | $1,532 $ 805 $1,187 | $1,
School
Shepherd Hill Yearbook Advisor Year $4,190 $4,822 $5,449 $4,253 $4,894 $5,531 $4,360 $ 5,016 $5,
School
Student Council Advisor Year $3,351 $3,775 $4,190 $3,401 | $3,832 | $4,253 $3,486 $3928 | $4,
School
Detention Supervisor Year $2,305 | $2,727 | $3,143 | $2,339 | $2,768 | $3,190 | $2,398 | $2,837 | $3,
Varsity Football Coach Fall $5,098 $5,870 $6,708 $5,175 | $5,958 | $6,809 $5,304 $6,107 | $6,
Assistant Football Coach (5 positions) Fall $2,305 | $2,727 | $3,143 | $2,339 | $2,768 | $3,190 | $2,398 | $2,837 | $3,
Boys Cross Country Coach Fall $1,887 $2,305 $2,727 $1,915 $2,339 $2,768 $1,963 $ 2,398 $2,
Girls Cross Country Coach Fall $1,887 $2,305 $2,727 $1,915 | $2,339 | $2,768 $1,963 $2,398 | $2,
Golf Coach Fall $1,887 $2,305 $2,727 $1,915 | $2,339 | $2,768 $1,963 $2,398 | $2,
Boys Varsity Soccer Coach Fall $3,351 | $3,774 | $4,190 | $3,401 | $3,831 | $4,253 | $3,486 | $3,927 | $4,
JV Boys Soccer Coach Fall $1,887 $2,305 $2,727 $1,915 $2,339 $2,768 $1,963 $ 2,398 $2,
Freshman Boys Soccer Coach Fall $1,677 $1,916 $2,514 $1,702 | $1,945 | $2,552 $1,744 $1,993 | $2,
Girls Varsity Soccer Coach Fall $3,351 | $3,774 | $4,190 | $3,401 | $3,831 | $4,253 | $3,486 | $3,927 | $4,
JV Girls Soccer Coach Fall $1,887 $2,305 $2,727 $1,915 | $2,339 | $2,768 $1,963 $2,398 | $2,
Freshman Girls Soccer Coach Fall $1,677 $1,916 $2,514 $1,702 | $1,945 | $2,552 $1,744 $1993 | $2,
Varsity Field Hockey Fall $3,351 $3,774 $4,190 $3,401 | $3,831 | $4,253 $3,486 $3,927 | $4,
JV Field Hockey Coach Fall $1,887 | $2,305 | $2,727 | $1,915 | $2,339 | $2,768 | $1,963 | $2,398 | $2,
Varsity Volleyball Fall $3,351 $3,774 $4,190 $3,401 | $3,831 | $4,253 $3,486 $3,927 | $4,
JV Volleyball Fall $1,887 | $2,305 | $2,727 | $1,915 | $2,339 | $2,768 | $1,963 | $2,398 | $2,
Shepherd Hill Regional High School 2010-2011 2011-2012 2012-2013
Type
Extra-Curricular Position Pogirt)ion Step 1 Step 2 Step 3 Step 1 Step 2 Step 3 Step 1 Step 2 St
Boys Varsity Basketball Coach Winter $4,190 | $4,822 | $5449 | $4,253 | $4,894 | $5531 | $4,360 | $5016 | $5,
JV Boys Basketball Coach Winter $2,094 | $2,515 $2,932 $2,125 | $2,553 | $2,976 $2,178 $2616 | $3,
Freshman Boys Basketball Coach Winter $1,677 | $1,916 | $2,514 | $1,702 | $1,945 | $2552 | $1,744 | $1993 | $2,
Girls Varsity Basketball Coach Winter $4,190 $4,822 $5,449 $4,253 | $4,894 | $5,531 $4,360 $5016 | $5,
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JV Girls Basketball Coach Winter $2,004 | $25515 | $2,932 | $2,125 | $2,553 | $2,976 | $2,178 | $2616 | $3,
Freshman Girls Basketball Coach Winter $1,677 $1,916 $2,514 $1,702 | $1,945 | $2,552 $1,744 $1,993 | $2,
Indoor Track Coach Winter $2,004 | $2515 | $2,932 | $2,125 | $2,553 | $2,976 | $2,178 | $2616 | $3,
Indoor Track Assistant Coach Winter $1,677 $1,916 $2,514 $1,702 | $1,945 | $2,552 $1,744 $1,993 | $2,
Wrestling Coach Winter $3,351 | $3,774 | $4,190 | $3,401 | $3,831 | $4,253 | $3,486 | $3,927 | $4,
Assistant Wrestling Coach Winter $1,887 $2,305 $2,727 $1,915 | $2,339 | $2,768 $1,963 $2,398 | $2,
Winter Percussion Instructor Winter $4,190 | $4,822 | $5449 | $4,253 | $4,894 | $5531 | $4,360 | $5,016 | $5,
Varsity Baseball Coach Spring $3,351 $3,774 $4,190 $3,401 | $3,831 | $4,253 $3,486 $3,927 | $4,
JV Baseball Coach Spring $1,887 $2,305 $2,727 $1,915 | $2,339 | $2,768 $1,963 $2,398 | $2,
Freshman Baseball Spring $1,043 $1,193 $1,373 $1,059 | $1,211 | $1,393 $1,085 $1,241 | $1,
Varsity Softball Coach Spring $3,351 $3,774 $4,190 $3,401 | $3,831 | $4,253 $3,486 $3,927 | $4,
JV Softball Coach Spring $1,887 $2,305 $2,727 $1,915 | $2,339 | $2,768 $1,963 $2,398 | $2,
Freshman Softball Spring $1,043 $1,193 $1,373 $1,059 | $1,211 | $1,393 $1,085 $1,241 | $1,
Varsity Lacrosse Spring $3,351 | $3,774 | $4,190 | $3,401 | $3,831 | $4,253 | $3,486 | $3,927 | $4,
JV Lacrosse Spring $1,887 | $2,305 | $2,727 | $1,915 | $2,339 | $2,768 | $1,963 | $2,398 | $2,
Boys Tennis Coach Spring $2,094 | $2515 | $2,932 | $2,125 | $2,553 | $2,976 | $2,178 | $2,616 | $3,
Girls Tennis Coach Spring $2,094 | $2,515 $2,932 $2,125 | $2,553 | $2,976 $2,178 $2616 | $3,
Boys Track & Field Coach Spring $3,351 | $3,774 | $4,190 | $3,401 | $3,831 | $4,253 | $3,486 | $3,927 | $4,
Assistant Boys Track Coach Spring $1,677 $1,916 $2,514 $1,702 | $1,945 | $2,552 $1,744 $1,993 | $2,
Girls Track & Field Coach Spring $3,351 | $3,774 | $4,190 | $3,401 | $3,831 | $4,253 | $3,486 | $3,927 | $4,
Assistant Girls Track Coach Spring $1,677 $1,916 $2,514 $1,702 | $1,945 | $2,552 $1,744 $1,993 | $2,
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Agreement Between the Dudley-Charlton Regional School District and the Dudley-Charlton Teachers’ Association 2010-2013

Appendix B
Extra Curricular Salaries
Dudley Middle School/Charlton Middle School

Middle Schools Extra Curricular Positions 2010-2011 2011-2012 2012-2013
Extra-Curricular Position Pl—gi‘t)iin Step 1 Step 2 Step 3 Step 1 Step 2 Step 3 Step 1 Step 2 Step 3
One position is appointed per middle school,
except where noted.

Athletic Coordinator \S(Zg(:o' $2,305 $2,726 | $3,143 | $2,339 | $2,767 | $3,190 | $2,398 | $2,836 | $3,270
Band Director \S(Zg(r)m $2,305 $2,726 | $3,143 | $2,339 | $2,767 | $3,190 | $2,398 | $2,836 | $3,270
Cheerleading/Pep Squad Coach \S(Zg?m $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Chorus Director \S(Zl;(r)o' $2,305 $2,726 | $3,143 | $2,339 | $2,767 | $3,190 | $2,398 | $2,836 | $3,270
Media Advisor \S(Zl;(r)o' $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
National Junior Honor Society \S(ZZ?Ol $1,470 $1,885 $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Performing Arts Director \S(ZZ?Ol $2,229 $2,633 $3,038 | $2,263 | $2,673 | $3,084 | $2,319 | $2,739 | $3,161
Science Club Advisor \S((ég?o' $1,043 $1,193 | $1,373 | $1,059 | $1,211 | $1,393 | $1,085 | $1,241 | $1,428
Show Choir Advisor \S(gg(r)o' $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Stage Band Director \S(gg(r)o' $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Student Council \S(gg(r)o' $2,093 $2,513 | $2,933 | $2,124 | $2,551 | $2,977 | $2,177 | $2,614 | $3,051
Team Leaders (as needed) \S(Zg(:o' $1,934 $2,321 | $2,707 | $1,963 | $2,356 | $2,747 | $2,012 | $2,415 | $2,816
Yearbook Advisor \S(Zg?m $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Cross Country Fall $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Fall Intramural Coordinator Fall $1,470 $1,885 $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Field Hockey Fall $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $,961 | $2,398




Golf Coach Fall $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Boys Soccer Fall $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Girls Soccer Fall $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Boys Basketball Winter $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Girls Basketball Winter $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Indoor Track Winter $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Winter Intramural Winter $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Wrestling Coach Winter $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Baseball Spring $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Softball Spring $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Spring Intramural Spring $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Tennis Spring $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $1,961 | $2,398
Track Spring $1,470 $1,885 | $2,305 | $1,492 | $1,913 | $2,339 | $1,529 | $,961 | $2,398
District-wide Position 2010-2011 2011-2012 2012-2013

District Health Coordinator Sehool Year Step1 | $3,358 | Step1 | $3,408 | Step1 | $3,493 |
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